
 

 

Membership in FCCS Board of Trustees 

 

Background 

The purpose of the policy on membership of the Frederick Classical Charter School 

Board of Trustees was designed to ensure that the Board’s original vision for the school 

is fulfilled.  As such, the original Board serves for four years from the opening day of 

school so this Board can have sufficient time to ensure its vision for the school is well-

established.  This time period also allows the original Board to educate the community 

about its original vision to ensure it will continue in perpetuity. 

 

Refer to ARTICLE III. BOARD OF TRUSTEES, sections 3.01-3.06 

              ARTICLE V. OFFICERS, sections 5.01-5.05 

 

The Process for becoming a trustee or an officer: 

 

 (1) The application: 

1. Submit a letter of intent to the Board of Trustees  

2. Include resume 

3. Explain why you would like to hold this position 

4. Explain what you have to offer (skill set) the organization 

5. Describe your goals and vision for the organization 

 

 (2) Interview with the Board 

1.  Arrange a scheduled time to meet with Board members.  This should occur within 

     two weeks of submitting the application. 

 

       For officer positions only:    
 (3) Presentation of intention to run for membership at public board meeting 

 1. The applicant for officer is asked to present at a public board meeting 

     his/her intention to run for office.  At this time the public will be offered the  

     opportunity to ask questions and learn more about the applicant. 

 

 

The filling of non-officer positions are by appointment by the Board of Trustees. 

Once steps (1) and (2) have been completed, the Board has 2 weeks to announce the 

appointment of the position(s) of non-officer trustee(s).  Those awarded will be notified 

in writing and have 72 hours to respond.   

 

The filling of officer positions is achieved through election by Members of the Frederick 

Classical Charter School when more than one qualified applicant is identified and when 

the term of the exiting officer has expired.   Should these circumstances arise, once steps 

(1), (2) and (3) have been completed, the Board will ask for a vote from the members of 

the school to fill the position.  Should the term of the exiting officer not be expired, the 

Board may appoint a qualified individual to fill the remainder of that officer’s term.  At 

this point in time, the appointment of members to the Board of Trustees is not subject to a 

vote of the entire membership. 



 

 

 

Potential Board members should understand that the Board’s expectation is that our 

Board is a working Board, not an honorary Board.  Board members should be prepared to 

give 5-10 hours per week to Board activities--both at home and attending events. 

 

The Board is most interested in individuals who have demonstrated their commitment to 

the original vision of the Board and have already contributed to the mission of the school.  

Though most of the Board members will likely be parents, the Board will also solicit non-

parent Trustees to be considered.  Having non-parent Trustees is very important to having 

a healthy Board, since non-parents can more easily avoid the trap of seeing the school 

through their children’s eyes and can help the Board be more objective in its decision-

making. 

 


